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industry to a general level of 57 per week, and to 48 in mines
and for young persons under 18, whereas previously they had
averaged 80, and in some industries even 90, weekly. India
agreed to similar improvements. The importance of these
Advances in countries which are destined to develop great
industrial activity, and where the standard of life has been
much below that in the great manufacturing countries, needs
no emphasis.

It is not to be supposed that these agreements were reached
without strong differences of opinion and lively interchanges
in debate. The employers put up a stout fight on the question
of hours in order to ensure that production should be main-
tained, and it was only through the mediation of the Govern-
ment delegates that their demands and thone of the workers,
which were pressed with no little vigour, were ultimately
reconciled. On the whole, however, two lessons stood out
clearly from the work of the Conference; first, the earnest
desire of all parties to bring about better conditions, and
secondly, the possibility of achieving success once they were
all gathered round the same table, despite all the differences
of language and of point of view. If the Washington Conference
did nothing else, it proved that the conception of a League of
Nations is sound and feasible in the economic field. May not
the inference be suggested that in the political sphere it is
likewise practicable, seeing that politics and economics are
becoming every day less distinguishable 1

ALBERT THOMAS AND ins DAILY WORK

To carry oif its work the Conference elected the Governing
Body of the International Labour Office, a sort of Executive
Committee, consisting of twelve official representatives, six
employers, and six workers. The Governing Body met three
times during the first six months of 1920 ; in Paris in January,
in London in March, and in Genoa in June. Its work so far
has been largely concerned with the establishment of the